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Yearly Status Report - 2015-2016

Part A

Data of the Institution

1. Name of the Institution Bharatiya Adinjati Sevak Sangh (R), B.
A J. S. S. ARTS AND COWERCE COLLEGE
FOR WOVEN

Name of the head of the Institution Dr. N K. RAMACHANDRAPPA

Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08373267968

Mobile no. 9449570914

Registered Email baj sswckO9@nai | . com

Alternate Email kkhavi nal @nmai | . com

Address Sri Gayatri Campus, Hal ageri Road,
Ranebennur .

City/Town RANEBENNUR

State/UT Kar nat aka




Pincode 581115

2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonren

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Sri. K K  Havinal

Phone no/Alternate Phone no.

08373267968

Mobile no.

9449420215

Registered Email

kkhavi nal @muai | . com

Alternate Email

baj ssweckO09@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. baj sswonenscol | ege. org/ ar

one/ AQARY®202014- 15%20f i nal . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. baj sswonenscol | ege. or g/ arone

[ Cal endar ¥200f %20Event ¥202015- 16. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
BRI Period From Period To
1 B 70. 50 2005 28- Feb- 2005 | 27-Feb-2010
2 B 2.27 2013 05-Jan-2013 | 04-Jan-2018
6. Date of Establishment of IQAC 08- Aug- 2005

7. Internal Quality Assurance System



http://www.bajsswomenscollege.org/arone/AQAR%202014-15%20final.pdf
http://www.bajsswomenscollege.org/arone/AQAR%202014-15%20final.pdf
http://www.bajsswomenscollege.org/arone/Calendar%20of%20Event%202015-16.pdf
http://www.bajsswomenscollege.org/arone/Calendar%20of%20Event%202015-16.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Nati on i nportance 15-Jan- 2016 200
perception Skill 1
Exhi biti on by Wnen.
Speech conpetition on 14- Jan- 2016 140
Rol e of youth in 1
Uni versal literacy
Nati onal youth day week 12-Jan- 2016 180
program 1
St udent s opi ni on Program 03- Cct - 2015 165
on 1
Road safety week program 26- Aug- 2015 150

1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | 2015 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

(1) Deputed good nunber sports students to participate at various conpetitions.
(2) Organised special lectures on current trends. (3) Pronoted students to



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9952_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/9952_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9952_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9952_Minutes.pdf

partici pate sem nars, conferences.

(4) Recommended to augnent

| earni ng resources.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To conduct financial audit

Conduct ed accordi ngly.

To pronote students for various
conpetitions.

Pronpt ed sports students to conpete
conpetitions at various |evels.

To organi se special |ecture on current

trends.

Invited Experts, academ cians to
deliver topic on current trends and
course curriculum

Pl anned to prepare Cal endar of Event

Execut ed and i npl enented successful ly.

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2015

Date of Submission 21- Dec- 2015
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Col I ege has inplenented partial node of
M S. Col | ege has conducted training
sessions on ICT for adm nistrative
staff and al so deputed themto attend
prof essi onal training outside the
canpus. Provided well configured 04
computers at the Adm nistrative Ofice.
Most of the correspondence are dealt
using O fice Autonation. Provided
internet facility. Permanent staff
salary bill is generated using HRVS. To
i ncrease the paperl ess administration,

| QAC convene neeting through SMB.

Col l ege has installed Ofice

Admi ni stration software Edu Tech



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9952_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/9952_Quality.xlsx

version 2015 having the features like
Aut omation of Students Adm ssion
Detail, Generation of Leaving,
Character and Study Certificate,
Bonafide Certificate, Students

At tendance Tracking, etc. College al so
has facilitated automati on of Library
software i.e., VisLib. The Library

aut omati on hel ps to keep track record
of issuance of books, students
menber shi p, generate the report i.e.,
Accessi on Register, Day Report, nonthly
report, books chargi ng and di schargi ng,
etc. Extended OPAC provision at the
Central Library. College also
subscribed for I NFLI BNET and provi ded
renote access to the staff.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

1) The yearly academ c cal endar is prepared according to the university
cal endar prior to the commencenent of the acadenic year by the 1QAC taking into
consideration of all teaching staff specifying avail able dates for the
significant activities to be conducted throughout the year and to ensure proper
teaching - learning process and continuous evaluation and it is displayed on
the students and notice — board of staff room. 2) Meeting is held in
Principal’s office prior to the cormmencenent of academ c sessions and di scuss
about the requisite human power based on the workl oad, (Principal is enpowered
to appoi nt tenporary teachers wherever excess workl oad arise), allocation of
subj ects, etc. 3) Every departnent prepares Teaching Plan, allocate senester
wi se topics which are to be taught. Syllabus of the each subject for the
academ c sessions is provided to the students as teacher maintains a daily
dairy which record academ ¢ planning, inplenentation and review of the
curriculum At the end of every nonth, each teacher instructed to submt the
Daily Dairy to Principal. Theory and practical class are held according to the
time table which is prepared prior to the comencenent of the academ c year and
i's published on student and teachers notice board. conventional C ass room
teaching is blended with reasonable use of ICT to nake the teaching- |earning
process nore learner centric. 4) Cassroomteaching is supplemented with
sem nars, workshop, special |ecture group discussion tutorials quiz conpetition
prepare presentation by the students, projects, group assignnent, educationa
tours, filed trips, and industrials visits for effective delivery of the
curriculum which are done in a planned nmanner. 5) Records are maintain by each
departnent and infornmation is provided to | QAC for docunentations, interna
exam nation like class test, 2 internal test as per university guidelines are
conducted to evaluate the learning I evel of the students. Internal test are
conduct ed and eval uat ed based on acadeni ¢ cal endar of events, tutorials are
held regularly to nonitor the progress of the students, renedial and speci al
cl asses are conducted for slow | earners and advance | earners respectively based
on the performance of internal test, and senester results, to keep track of
active participation of student that is regular attendance, assignnent,
participation in co-curricular extra-curricularactivities participation in




Sports, NSS, Red Cross, etc., 6) The college encourages faculty nenbers to
attend faculty devel opnment progranms, sem nars, conferences, workshops and
present research articles conducted by affiliated and other university for
acquiring necessary skill for effective delivery of the course curriculum
Every faculty whosoever participate in any co-curricular activities outside
canpus are asked to submt the photocopies of attendance and certificate to the
| QAC for the docunentation. Simlarly, college has earnarked necessary
financial provisions for conduct of special |ectures, cocurricular activities
to enrich the course curricul um

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Spoken Ni | 11/ 01/ 2016 30 St udent s St udent s
Engl i sh woul d abl e could able
to to speak and
conmuni cat e wite
and enable confidently.
themto

prepare and
face various
competitive
exam nati ons
conduct ed by

conpet ent
agenci es.
1.2 — Academic Flexibility
1.2.1 — New programmes/courses introduced during the academic year
Programme/Course Programme Specialization Dates of Introduction
NiTl Ni | 01/ 12/ 2016

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Ni Il Ni | 01/ 12/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 37 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Ni | 01/ 12/ 2016 Ni |l
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9952_Program_introduced_1617436167.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9952_Value_added_courses_1617436240.xlsx

BA Geogr aphy 31

BA Jour nal i sm 6

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Taking into the confidence of the teachers, | QAC prepared the format of
Feedback on course curriculumtaking into the consideration of current

syl l abus. During the year, only final year students of BA and B. Com, are given
scope to express their views about the course curriculum Students are inforned
about the prom nence of feedback, so that, their observations and suggestions
enable the institution to strengthen and augnment necessary facilities both
infrastructure and | earning resources, etc. The overall views and suggestions
of the students suggested for augnentation of |earning resources and al so text
book especially in Kannada nedi um for B.Com VI senester. This has enabl ed the
l'ibrarian to procure good nunmber of text books and other |earning resources
based on course curriculum Based on the overall suggestions, the departnent of
commer ce conducted special |ectures based on current course curricul um
Simlarly, BA students who opted Geography suggested for field project on
Pattern of Irrigation and efficiency. The analysis report provided to the
Department of Geography. Simlarly, Departnent has guided the project on,
Spatial Pattern of Irrigation and its Efficiency in BelgaumDistrict. College
al so conducted a Debate Conpetition on “My Favourite Book”. Sone of the
students feedback reflected for conduct of Spoken English. In view of this,

coll ege has started Certificate course on Spoken English. Simlarly, Bridge
course for non comrerce students, college conducted additional courses i.e.

Speci al Accountancy and Special Comerce. To enrich the course curricul um
Depart ment of Commerce, Hi story, Sociol ogy, Econom cs conducted study tours,
field work, visit to Banks, financial institutions, Insurance Sectors, etc.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Conmer ce 135 95 90
BA Arts 180 80 72
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9952_Projects_undertaken_1617437206.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9952_Demand_ratio_1617438812.xlsx

students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2015 525 Nill 10 Nill Nill

2.3 - Teaching - Learning Process
2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)
Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
10 4 6 3 Nill 18
View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes. With the initiation of IQAC, college has introduced Mentoring mechanism with the holistic intention of
catering diversed students enabling and facilitating them to cope up the course curriculum effectively and guide
them for further higher education. So, the Institution has introduced Mentor - Mentee system to motivate the
students to excel in their curricular, co-curricular and extra-curricular activities. The main Objectives of Mentor -
Mentee system are: 1) To solve the academic, non-academic and personal problems of the students. 2) To guide
the slow learners and at the same time encourage the advanced learners. 3) To Counsel the mentees
psychologically whenever necessary. All faculty members who act as Mentors are assigned with a group of
students. For the Academic year 2015-2016, 52 students were allotted to each mentor. To strengthen the moral
responsibilities of every teachers and also guide each and every students who are studying in the college and
motivate them to concentrate and focused on career prospects. Mentee is notified about their respective mentor
and also proper time table so that they can visit their respective mentor. Advanced students are provided with
additional study materials, guide them to prepare micro projects, encouraging them to participate at various
seminars, conferences, workshops, etc. Students profile is maintained by the mentors. The Departments also
orient the students about the syllabus, course structure, course materials and Books available in the Library, etc.
The Departments conduct Seminars, Group Discussions, Quiz, Multiple Choice Based Tests. Mentor guide
students who aspire for immediate job soon after the graduation and similarly, guided for progression to higher
education. Most of the mentors provided financial support to pay the fees, attended personal problems, health
issues, etc. Mentors discuss about all these issues in the Mentors - Mentees Meetings as and when meetings
are called. The Mentors keep a record of academic progress of the mentees. This process of Mentoring
mechanism has proved the overall semester end result, good number of students progressing to higher
education and some of the mentee could able to get placement at various sectors.

Mentor : Mentee Ratio

Number of students enrolled in the Number of fulltime teachers

institution
526 10 1: 53

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year
No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
24 11 13 Nill 1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Designation Name of the award,

fellowship, received from

Name of full time teachers

Year of Award
receiving awards from



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9952_ict_tools_1617439535.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9952_e_resource_1617439541.xlsx

state level, national level,
international level

Government or recognized
bodies

2015 Prof. G M Associ at e BOE, Chai r man,
Nadi ger Pr of essor Kar nat aka St at e
Wonens University,
Vi j ayapur a
2015 Prof. G K Gowdar Associ at e BOE, Chai r man,
Pr of essor Kar nat aka St ate

Wonens Uni versity,

Vi j ayapur a

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA 1 Senest er 26/ 05/ 2016 20/ 06/ 2016
BCom 2 Senest er 25/ 05/ 2016 10/ 06/ 2016
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Students are well informed about the university guidelines at the beginning of
the senmester. To track the overall performance, involvenment, participation of
students, college follows university guidelines fromtine to tinme. Every
student need to maintain mninum attendance as per university guidelines.
Failure to which, they are not permtted to attend for senester end
exam nation. Every subject teacher maintains attendance of students for theory
and practical classes. Students who remain absent to the classes, they are
inti mted through tel ephone, SMs and also inforned to their respective parents.
Students performance is evaluated through internal tests and senester end
result. Based on the performance, students are identified as slow and advanced
| earners. Renedi al classes are conducted for slow | earners and provided
additional study materials, tutorials, etc., for advanced | earners. Based on
the performance at the entry level, college do conduct bridge course, induction
programre so as to nake them confident. Students who are actively involved in
extension activities viz sports, cultural etc., college provide coach and gui de
for participation of various conpetitions. As per the university guidelines,
col l ege conducts 2 internal tests. Soon after the internal test, Exam nation
Committee prepares the Absentees list and in turn separate tinme slot is given
to such students to wite internal tests. Soon after the semester end result,
| QAC anal yses the overall institutional result.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Soon after the university notification of cal endar of event for the current
academ c year, | QAC convenes the staff neeting to discuss and finalise the
col l ege cal endar of events. Simlarly, Acadenmi c Calendar is drafted taking into
consideration of faculty suggestions, course enrichnment programme, etc. Mst of
the activities highlighted in Calendar of Event are conducted based on the
schedul ed date. Only in the case of strike, holidays, etc., schedul ed progranme
is reschedul ed after taking staff’s suggestions. Coll ege has Exam nation



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9952_Honours_recieved_1617440782.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9952_Evaluation_1617444227.xlsx

Committee. Conmittee prepares schedul e of conduct of Internal Tests and
communi cates to students one week before the commencenent of internal tests.
Coll ege follows the overall activities based on the cal endar of events.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps: // ww\. baj sswonenscol | ege. org/ arone/ 2. 6. 1%0PO, ¥®20PSO¥?20and%20CO. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
1 BA Arts 120 109 90. 83
2 BCom Conmrer ce 74 73 98. 6
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps://ww. baj sswonenscol | ege. org/ arone/ 2. 7. 19%20St udent s%20Sat i sf act or y%?0S
urvey%?0r eport . pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 0 Ni | 0 0
( Speci fy)
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Ni | Ni | 01/ 12/ 2016

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | 02/ 12/ 2016 Ni |
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L 23/ 12/ 2016

View File



https://www.bajsswomenscollege.org/arone/2.6.1%20PO,%20PSO%20and%20CO.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9952_Pass_percentage_1617446176.xlsx
https://www.bajsswomenscollege.org/arone/2.7.1%20Students%20Satisfactory%20Survey%20report.pdf
https://www.bajsswomenscollege.org/arone/2.7.1%20Students%20Satisfactory%20Survey%20report.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/9952_Research_Fund_1617448442.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/9952_Awards_won_1617448688.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/9952_Incubation_centres_1617448763.xlsx

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ni |

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Ni | Nl 0
I nt ernati onal Ni | Nill 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Ni |

Nill

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | 2015 0 Ni | Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2015 Ni Il Ni Il Ni |
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Nill 4 Nill Nill
nar s/ Wor kshops
Present ed Ni |l 2 Nill Nill
papers
Resour ce Nill Nill Nill Ni Il
per sons

View File



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9952_journals_notified_on_UGC_1617448864.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9952_Books_and_Chapters_1617448949.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/9952_Bibliometrics_1617448993.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/9952_Index_1617449066.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9952_Faculty_participation_1617449935.xlsx

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
or gani sed Road col |l aborated with 2 100
safety rally to NSS NSS Unit and
students Traffic police
station, Ranebennur
visited Sl um NSS Uni t 2 100
areas and arranged
a Cl eanup canpai gn
Al DS Awar eness NSS 2 98
Pr ogr amme
Free Heal th Check NSS and | ocalites 2 100
up canp
Medi cal check up NSS and | ocalites 2 98
for Aninals

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Nill

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Saf ety NSS and Road Safety 2 80
Pr ogr ammes Pol i ce Dept. Pr ogr ammes
Heal th NSS and Bl ood 4 100
Awar eness | ocalites Donati on Canp
Swacha Bhar at NSS and Cl eanl i ness 6 75
Abhi yana | ocalites of Sl um Areas
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

Ni |

00

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/9952_Extension_1617450624.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/9952_Awards_for_extension_1617450906.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9952_Students_in_extension_1617451124.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9952_Collab_activities_1617451296.xlsx

Name of the
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage

Duration From Duration To Participant

Ni | Ni | Ni |

05/ 12/ 2016 06/ 12/ 2016 Ni |

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | 01/ 12/ 2016 Ni | Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2.1

2.07

4.1.2 — Details of augmentation in infrastructure facilities

during the year

Facilities

Existing or Newly Added

Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting

Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
VisLib Partially 2016 2009
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 15427 1377541 310 41536 15737 1419077
Books
315 138935 7 1970 322 140905
Ref er ence
Books
View File
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4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | 02/ 12/ 2016
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 14 2 0 1 0 2 2 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 14 2 0 1 0 2 2 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ &BPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Vel |
caner a,

equi pped conput er

| ab, digital
etc.

htt ps: //wwv. baj sswonenscol | ege. org/i nde

X. php

4.4 — Maintenance of Campus Infrastructure

component, during the year

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

4

3.95

1.5

1.38

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

financi al
hol di ng regul ar

of students.

faculty. The cali

and procedures of Li
functi onal

The col |l ege ensures opti nal
resources for

students as and when they use.

brati on,

equi prent’ s are done by the technicians of

brary: -

al l ocation and utilization of
mai nt enance and upkeep of different
neetings of various comittees constituted for
using the grants received the college as per the requirenents
Mai nt enance and utilization of
policy is to maintain |aboratories systematically and nade available to

Labor at ori es under super vision of concerned
repai ring and mai nt enance of sophisticated |ab

rel ated owner enterprises.
Pol i ci es and procedures of Library:-
Li brary Committee.
| east twice in a senester.

| aboratories are

The Committee is entrusted to conduct
Conmi ttee seeks suggestions and recomrendati ons for

the avail abl e
facilities by
this purpose and
in the interest
as follows:- The

Pol i ci es
Col | ege has a
nmeeting at



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/9952_e-content_by_teachers_1617451847.xlsx
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t he procurement of any |earning resources based on the course curriculum Sone
of the initiatives are 1. The requirement and |ist of books is taken fromthe
concerned faculty. 2. The finalized list of required books is duly approved and
signed by the Principal, Chairman, and Library Cormittee. 3. Based on the
approval fromthe Principal, Librarian processes the order to Vendor. 4. The
mai nt enance of the reading roomis done regularly by library staff. Stock
verification of library books is done every year by stock verification
commttee GYMKHANA ACTIVITIES: W have wel |l furnished Multi gym and | ndoor
Sports for students and staff purpose. W have provi ded outdoor gane facilities
i ke, Kho-Kho, Volley Ball, Kabaddi etc. COVWUTER LAB:-It is nmade avail able for
usage of students and staff for their academ c purpose CLASSROOVS: - 1. To
mai ntain cleanliness of the classroons is entrusted to mnisterial staff. The
policy is to keep every classroom so hygi ene and ensure congenial |earning
at nrosphere. 2. Adnministrative officers will take in charge for student’s
academ c requirements. Policies and procedures of maintain and utilizing other
facilities:- 1. Regular cleaning of water tanks, proper garbage disposal, pest
control, landscaping and mai ntenance of |lawns is done by Institute concern
Enpl oyees. 2. Col | ege canpus nmi ntenance i s nonitored through regul ar
i nspection. 3. Qutsourcing is done for maintenance and repairing of IT
infrastructure such as conputers, internet facilities including W-Fi and
broadband. . 5. Qutsourcing is done for the naintenance of wooden, furniture,
electrification, and plunbing. 6. Regular nmintenance of the water cooler and
water purifier is done regularly.

https://www.bajsswomenscollege.org/arone/4.4.2%20Procedures%20and%20Policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Ni | 0 0
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal SC/ ST Schol arship 429 1026381
and ot hers

b) I nternati onal Ni | Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ni | 01/ 12/ 2016 Nill Ni |
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities



https://www.bajsswomenscollege.org/arone/4.4.2%20Procedures%20and%20Policies.pdf
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2016

Speci al
Lecture on
Scope for Em
pl oyability
after
Graduat i on0

NIl

150

12

2016

One day
| ecture on
"How to
prepare for
vari ous
competitive
exam nations

200

Nl

10

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
4 4 6
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Ni Il Ni I 20 5
Nei ghbouri ng
col | eges
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2016 25 BA Hi story, PG M A,
Soci ol ogy, Depart ment B. Ed., etc.
Economi cs,
Pol i tical
Sci ence,
Journalism
2016 5 B. Com Commer ce PG M Com ,
Depart nent, M BA., etc.
Uni versity.
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9952_Guidance_1617776805.xlsx
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Any O her

Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Ni | Ni | Nill
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2016 I nt er Nat i onal 1 Nl 1 Kum
Col | egi ate Sounya
Vol | ey D. M
Bal |
2016 Vol | ey Nat i onal 1 Ni Tl 1 Kum
Bal | Sounya D.
Lamani
2016 Kho Kho Nat i onal 1 Nl 1 Team
Tour nanent
2016 Vol | ey Nat i onal 1 Nill 1 Kum
Bal | Sounya D.
Tour nanent Lamani
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

(a) Debate Union (b) Tourism(c) Sports (d) Cultural (e) Reading (f) Students’
Wl fare (g) Literature (h) Conmerce (j) | QAC (k) Discipline (1) Wnen
Enpower nent Cell (a) Debate Union: During the first nonth of the odd senester,
col l ege conducts Debate conpetition on current trends. Students from First
senester to Fifth senmester which includes B.A and B.Com is notified to
register their name within stipulated period of tinme. Subject Expert adjudges
the conpetent speaker as a topper. The topper will be selected as a
representative for Debate Union. (b) Tourism To enrich the course curricul um
coll ege has forned a Tourismcomittee. The Conmittee is entrusted to conduct
study tours regularly. Faculty nmenbers of Commerce and History are the
conveners. Class Representative who is top scorer in the previous 2 academ c
year is considered as a representative for this conmttee. (c) Sports: Students
who has hi ghest achi evenents in Sports conpetitions are selected as a Sports
Committee students representative. (d) Cultural: To identify hidden tal ent of
students, college conducts conpetitions on Singing, Misic Play, Rangoli, clay
nodel | i ng, Fol k Dance, etc. Student who gets First Place is selected a student
representative. (e) Student Welfare: College has Student Welfare Committee. The
3rd senester students who is topper in previous senester exanm nation is
considered as a nmenber for this conmttee. (f) Literature: Student who are nore
interested in literature and | anguage efficiency is selected for this
commttee. (g) Comrerce: The Departnment of Comerce conducts conpetition on
El ocution based on current trend. Students who performand gets first place is
selected for this conmttee. (h) I QAC. The overall topper at the fifth senester
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is selected as a nenmber for this Cell. In addition to the above all various
comm ttee, students representation is also considered in every activities of
the college. As and when col |l ege organi ses Sports Conpetitions, Youth Festival,
Sem nars, Conferences, Managenent Fest, etc., in addition to the student
representative in various conmittees other students are al so invol ved.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

150

5.4.3 — Alumni contribution during the year (in Rupees) :

7500

5.4.4 — Meetings/activities organized by Alumni Association :

(1) Association regularly neets twice in a year. (2) Alummi Association
resolved to conduct special |ecture based on course curriculum (3) Delivered
special lecture on Conpetitive Exam nation. (4) Conducted a programe on
Personal ity Devel opnent .

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Institutional Vision ? Education ? Excellence ? Wnen enpowernent ? Sel f
enpl oynent ? Create conpetence ? Renoval of inferiority ? General |eadership ?
Create conmunal harnmony ? National integration Leadership Institutional has
hi erarchy of |eadership to ensure institutional managenent system devel opnent,
i npl ement ati on and continuous inprovenent. The decentralization of
adm nistration is shown in organi zational structure flow chart. ¢« The chart
illustrates the interaction anong various conm ttees And nmechani sm for de-
centralization of adnministration in sustaining and enhancing quality in the
institute. ¢ The principal constitutes various conmittees in the beginning of
the academ c year. « The | QAC co-ordinates the functioning of conmttees. Each
departnent has a Head and ot her nenbers including students. ¢« The proposals are
generated and after careful consideration by | QAC the decisions are
i mpl ement ed.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The institution ensures w de
publicity for adm ssion of students.
The Prospectus contains the process of
adm ssion, range of courses, subject
conbi nations, eligibility, calendar of
events, fees structure, Schol arships




and freeships, support facilities etc.
Admi ssion notification through witing
letters to the Principals of junior
coll eges. Publicity is also nade
t hrough panphl ets, Alummi and parents.
The adm ssion is in conformty with the
Cui delines of the affiliating
university. A conmittee of staff
menbers is constituted at the tine of
adm ssion. The comittee has adopted
the follow ng strategies for diverse
groups of students. eTuition fee is
paid by the Govt. of Karnataka. <The
institution has established “Anti -
Sexual Harassnent Cell” as per the
gui delines of the Central/State Govt.
In addition, |adies common-roomwith
basic anenities is provided. ¢ Active
Ladies Forum eRanmp facility is
provided. ¢ Students are also admtted
on the basis of excellence in athletics
and sports activities.

Industry Interaction / Collaboration

Col | ege has Tourism Conmittee.
Comm ttee shoul dered the responsibility
to conduct study tours, field trips,
visit to banks, financial institution,
| nsurance Sectors, APMC, etc.
Simlarly, college invites Experts,
Academi ci ans, Chartered Accountants,
etc., to deliver special |lectures based
on course curriculumand current
trends.

Human Resour ce Managenent

Managenent recruits qualified and
conpetent teachers for newy introduced
unai ded subject by the University.
Simlarly, by virtue of excess of
wor kl oad, Managenent facilitates
tenporary qualified teachers. College
gi ve anpl e scope for permanent and ful
time teachers to upgrade academ cally
and give scope to attend seni nars,
conferences, workshops, etc.

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

Col | ege has Library Commttee. The
| earni ng resources are augnented based
on the recomendations, feedback
suggestions by students and faculty
menbers fromtinme to tine. Library is
partially autonated. Necessary
infrastructural facilities are provided
at the Library.

Research and Devel oprent

Col I ege has encouraged every faculty
nmenbers, to present and publish
research articles at a reputed

Journals. OOD facility is extended to
faculty nenbers who attend Seni nar,
Conf erences, Wrkshop, etc. College has




invited academicians to deliver |ecture
on Research Met hodol ogy.

Exam nati on and Eval uati on

The Affiliating University's
evaluation refornms like re-totaling,
phot ocopyi ng, revaluation, challenge

eval uati on are displayed on the notice
Board with their specific dates and
fees. The sane is also sent to the
departnents. The eval uation nmethods are
al so communi cated to the students by
teachers during their lectures. The
Exam nation conmttee intinates the
time table of the internal assessnent
wel | in advance. Evaluated | A test
papers and assignments are shown to the
students. CQutstandi ng performance of
t he students i s announced and
appreciated in the class roons.
Signature of the students is taken on
the consolidated internal assessment
marks list. Any grievances received
fromthe students are redressed. Thus
the institution ensures that the
faculty and students are aware of the
eval uati on process of Parent
Uni versity.

Teachi ng and Learni ng

In addition to the conventional node
of teaching, college has facilitated
| CT provisions, LCD, internet for
ef fective teaching | earning processes.
Per f ormance apprai sal of the faculty
menbers has been a part of quality
i nprovenment strategy of the
institution. Feedback on teachers is
regularly collected fromstudents and
anal yzed.

Curricul um Devel opnent

Sonme of the faculty nenbers are in
t he panel of BoS. They have suggested
nodi fi cation of course curriculum etc.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Nill

Ni |

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2015 Ni | Ni | NI Ni |
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/9952_Faculty_Emp_1617782094.xlsx

teaching and non teaching staff during the year

01/12/ 2016 |01/ 12/ 2016

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2015 Ni | Ni | Nill Nill

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ni | Ni |l 08/ 12/ 2016 20/ 12/ 2016 00
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
10 Nill 11 Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
(1) Pronotional benefit (1) Pronotional benefit (1) Renedial d asses
as and when due to any as and when due to any (2) Mentorship Mechanism
staff. (2) Increnental staff. (2) Increnental (3) Scholarship from
benefit to nanagenent benefit to nmanagenent di fferent sources (4)
staff. (3) OOD facility staff. (3) Professional Hostel Facility (5) Scope
to participate Sem nar, training on ICT by the for Cultural activities.
Conf erence, workshop, coll ege. (4) Financial (6) Gymmasi um provi sion.
etc. (4) Scope for higher support in the case of
education and study | eave | delay of salary fromthe
wi th salary protection. Departnent. (5) Fee
(5) Tea and Snack concession to children of
provi sion. (6) meni al staff.
Cooper ati ve Managenent.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

be submitted to the Joint Director of Collegiate Education

system for financial accounts. CA Urashankar Conpany, Hubl i
chartered accountant. Every year the institution invitees himfor
and his teaminitiate the auditing of financial accounts of the institution in
the month of March every year and the financial report along with statenents of
audit and recommendations, if any, wll be handed over by the CA to the head of
the institution by the end of the nonth. The audit report will

t he managenent for record and necessary actions, if necessary,
i nprovenent of financial managenent of the institution. The audit

Dhar wad,

a wel | - known
audit. The CA

be submtted to
for the
report will

and every
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year .

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |
View File
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Joi nt Yes Managenent ,
Director, | QAC and
Col | egi ate Pri nci pal
Educat i on,
CGovt. of
Kar nat aka
Adm nistrative Yes Joi nt Yes Managenent ,
Director, | QAC and
Col | egi ate Pri nci pal
Educat i on,
CGovt. of
Kar nat aka

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

(1) Absentee |i st

is made known the respective parents.
suggest ed for enhancenent of text books.
honoured their parents.

(2) Parents have
(3) Felicitated high scorers and al so

6.5.3 — Development programmes for support staff (at least three)

Ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

(1) Recruited 01 Non Teaching Staff during the year.
| ectures on current trends and course curriculum (3) Deputed students to
participate sports conpetitions held at

Uni versity and Inter

(2) Conducted speci al

State Level.

6.5.5 — Internal Quality Assurance System Details

initiative by IQAC

conducting IQAC

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quiality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of

participants
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2016

“Nat i onal
yout h day”
week program

01/ 12/ 2015

12/ 01/ 2016

17/ 01/ 2016

180

2016

Speech
competition
on “Rol e of

youth in
Uni ver sa
literacy”

01/ 12/ 2015

14/ 01/ 2016

14/ 01/ 2016

140

2016

Nat i onal
i mportance
perception

Ski Il
Exhi bi ti on
by Wonen.

01/ 12/ 2015

15/ 01/ 2016

15/ 01/ 2016

120

2015

St udent s
opi ni on
Program on
“ny favorite
book”

01/ 07/ 2015

03/ 10/ 2015

03/ 10/ 2015

165

2015

Road
Saf ety Week
Pr ogr amre

01/ 07/ 2015

26/ 08/ 2015

01/ 09/ 2015

150

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernati onal 08/ 03/ 2016 08/ 03/ 2016 110 Nill

Wnen’ s Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

power back up provision.

- Col |l ege has nounted good nunber of CFL bulbs in the canpus. -
Good nunber of sapplings around the canpus.

Col | ege has

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/9952_Quality_Initiatives_B_1617783948.xlsx

community

2015 NiTl Nill 01/ 12/ 2 00 Ni | Ni | Nill
016

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct for 15/ 06/ 2015 (1) Students are
Student s supposed to follow the

rul es and regul ati ons
i ssued by the college
fromtime to tine,
failing which
disciplinary action will
be taken agai nst them
(2) Regul ar attendance to
the classes and tests are
compul sory. A mini num of
75 attendancei s essenti al
in every subject.
O herwi se they won’t be
eligible to appear for
the senester exans. (3)
St udent s shoul d not
i ndul ge in unauthorized
activities either in or
out side the coll ege
prem ses which woul d fade
the discipline of the
college. (4) Students are
requested to keep
checking the notice

boar d.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Personal ity 12/ 01/ 2016 12/ 01/ 2016 200

devel opnent
programe for
students by Swam
Vi vekananada
Ashr am Ranebennur

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Plantation of Saplings 2) Special l|ecture on “Water Conservation” in urban
townshi p

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

CASE 1 : Swa- Abhi vruddhi (Sel f-Devel opnent) Objective of the practice:
Enabl ement of weak and sl ow | earners. Need Addressed and the content: Self-
evol venent of a sound, work, ethic, and additional support for slow |earners.
The Practice: This is six-nonth course in Academi c upliftnent and skill



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/9952_Inclusion_1617784375.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/9952_promotion_activities_1617784487.xlsx

devel opnment offered to under privileged and underprivil eged students of the
final year degree course between 4.00pmto 5. 00pm on all week days nentoring
around 35 students by various departnment faculties. Tinme Managenment, Conputing
skills, spoken English, confidence building and total devel opnent of
personality fromthe course content. No fees was charged for students and no
renuneration was paid to teachers. Significant rise in students strength was
observed from 35 to around 50. Al nost all of them have been enpl oyed in I ocal
i ndustries and other public sectors. One could see a significant growmh in
academ ¢ perfornmances and attitudes of students who turned out to be nore
nodest and accommodative, which in a way exhibits uniqueness as all rounders.
Evi dence of Success: This practice is now popul arly being foll owed by
Pol yt echni ¢ and Technical institutions. No. of Enployers have increased al ong
with nore recruitnents taking place every year as a result of this practice.
Resources: Many Industrialists, Permanent and CGuest |ecturers are subjected to
voluntary actions related to the program practice. The Institution: Nane: BAJSS
Arts and Commerce Col |l ege for WnenAddress: Hal ageri cross, Gayathri Canpus,
Haveri Dist. Ranebennur-581115Phone No: 08373297468Enmi | :

Baj sswckO9@muai | . comYear of Accreditation: 2012-13G ade awarded by NAAC
BCont act person: Prof. S. A Tanbe, Principal CASE 2 : Training students to use
Col l ege Library Resources Objective of the practice: To nake students aware of
the available library resources and servi ces. Need Addressed and the content
:Students are fast losing their habit of visiting libraries to read even if
they do, their reading is confined to prescribed texts. They hardly | ook
around to peruse other books in their college library. The need is to introduce
the habit of visiting the library nore frequently to | ook at books of various
types and to utilize the services available. The Practise: The practice invol ves
the organi zati on of book exhibitions. In order to pronote focused reading the
exhi bitions are organi zed on chosen thenes. Mst of the books of the library
are the exhibits. A quiz is organized to pronote reading wi dely and in depth.
Evi dence of Success: A | arge nunber of students visit the exhibitions. Many
participate in the quiz. A so book transaction records show that the reading
habit of students is on the increase. Resources: Books in the library and the co-
operation of the library staff.The Institution: Nanme: BAJSS Arts and Conmer ce
col l ege for wonen, Address : Hal ageri Cross, Gayathri canpus, Haveri Dist.
Ranebennur -581115Tel ephone: 8373297468 Enmi | : Baj sswck09@nmai | . comyear of
Accredi tation: 2012- 13G ade awarded by NAAC. BContact person: Prof. S. A Tanbe,
Pri nci pal

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://ww. baj sswonenscol | ege. org/ arone/ 7. 2. 1%20Best ¥20Pr act i ce. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

More nunber of female students are fromRural belt. Qur College is very nuch
commtted to work as per its Vision and Mssion statement. Mjority of the
villagers, farners, parents still follow the older tradition in the m dst of
changi ng scenario of Urbanization, Privatization and G obalization. To enmpower
the wonen folk at a |arger scale and uplift every village to the nmain stream
staff of the college put maxi numefforts to convince, notivate and pronote for
hi gher education of fenmal e war ds. Keepi ng the thought in mnd that one educated
femal e can lead the rest of the fanmily towards quality education, every
nei ghbouring villagers, farnmers, illiterate parents are made verynuch aware
about the scope of higher education, privisions fromState and Centra
governnent. This has resulted in increase in the strength of students being
enrolled fromrural belt, even though college is situated in urban background.



https://www.bajsswomenscollege.org/arone/7.2.1%20Best%20Practice.pdf

The distinctiveness of this college, is our esteenmed Adm nistrator and
Chairmanare comm tted and dedicated in facilitating higher education in
possi bl e maj or places of Karnataka State has driven attention of villagers,
illiterates, farners irrespective of their religious background, which in a
waysuccessful l ynotivated their daughters to continue higher education rather
than discontinuingit at an early age and getting themmarried. Qur esteened
Admi ni strator and Chairman established our wonen’s coll ege so as to enmpower
femal e students so that they in turn educate and enpower their entire famly
nmenbers, which turns out to be strength for our country. One of the npst
prom nent positive atnosphere in the college felt by every student is the
parental care by staff of the college. The track record of the academc
performance of the students is remarkable and al so ranks at university |evel
and good nunber of sports laurels including university bl ues.

Provide the weblink of the institution

htt ps://wwv. baj sswonenscol | ege. org/ arone/ 7. 3. 1920l nsti t uti onal %20Di sti ncti venes
s. pdf

8.Future Plans of Actions for Next Academic Year

(1) Preparation of SSR as per prescribe NAAC manual to apply for next cycle. (2)
Special lecture on Revised NAAC SSR manual . (3) Conduct of Inter Collegiate
Vol | ey ball Tournanment. (4) To Conduct special |ecture on “Role of Media on Youth
Personal ity Devel opnent”. (5) Morre nunber of extension activities at nei ghbouring
villages. (6)To conduct special |ectureson Career Guidance, Placement Cell and
| mportance of Appearing Conpetitive exans. (7) Special |lecture on Wnen
Enmpower nent, Wonen Saf ety neasures, etc.
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